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Media Monitoring: Extract of Press News on Higher Education in Africa 

1. Times Higher Education 

Pandemic silver lining: a catalyst for collaboration (Global) 

It’s not all doom and gloom. While we must acknowledge the personal and professional challenges most 

of us have faced because of the pandemic, the academic community has highlighted some real positives. 

Some academics say Covid-19 has been a much-needed catalyst for change in higher education, and now’s 

the time to take stock of what we have learned and decide how we’re going to use this new information 

to make lasting, impactful change moving forward. For me, it’s the increased collaboration that has really 

made an impact. From conversations I’ve had with a wide range of colleagues at universities across the 

UK, working in partnership with other stakeholders in the learning design, development, and delivery 

process has been eye-opening and, in some cases, transformational organizationally. As a former 

students’ union president, I’ve always been an advocate of student partnership in the entire education 

system. Academic staff working collaboratively with students has brought about open and honest 

feedback, a mantra of continuous improvement, and transparency with students. It was this, in my 

opinion, that enabled faculty to say, “we made it through emergency online teaching, and it was a 

success”. Adopting a collaborative approach goes beyond academic practice. It’s about fundamentally 

understanding the pain points for students, developing deeper collective empathy, and providing the right 

level of support at the right time. I’ve heard more stories in the last 15 months of academics asking their 

students how they are doing beyond their studies than I have before. We’ve all become far more aware 

of our own welfare, and this is permeating our pedagogy. This is one thing I hope we hold onto and grow 

moving forward. At Talis, we’ve noticed the impact of increased collaboration between academics and 

students within our community of Talis Elevate users. Dr Helen Nichols from the University of Lincoln says: 

“The pandemic changed the tone of the way we engage with students and levelled the playing field. Using 

digital platforms can ‘de-ritualise’ a number of traditional processes in learning and contribute to the 

development of reciprocal communities of practice in new ways. “We’ve seen increases in engagement 

in learning activities from students who would be reluctant to contribute under face-to-face 

circumstances. For these students, digital learning tools have enabled them to find their voice through 

chat and whiteboard functions, which has supported the building of their confidence. “My lectures have 

become much more interactive as students feel they can ask questions and engage in discussions in a 

more fluid way in online spaces. This says a lot about the collaborative nature of the direction of flow for 

higher education because students have been embedded in every step of the process, from teaching and 

assessment design to engaging in continuous discussion and feedback to help us understand what best 

practice looks like. “It’s important to note, however, that digital learning tools should be seen as an 

enhancement, not a replacement, of face-to-face delivery.  

Read more here 

2. University World News 

Walking the talk of diversity, equity and inclusion in HE (Global) 

Where are we when it comes to diversity, equity and inclusion (DE&I) for all individuals? What can 

institutions of higher education – and their leaders – do on a daily basis to make a lasting difference? The 

DE&I movement is here to stay and is a crucial part of social dimensions aimed at combating systemic 

racism and is a standard in the business world. If you’re a business leader and have not seen the acronym 

https://www.timeshighereducation.com/hub/talis/p/pandemic-silver-lining-catalyst-collaboration
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DE&I or heard the words ‘diversity, equity and inclusion’ or ‘diversity and inclusion’, you may want to get 

caught up before major legal problems surface and-or major clients terminate their contracts with you. 

As a university, your DE&I efforts should be much more systemic than generic tickbox training and quotas. 

Many organisations, including public and private companies, non-profits and educational institutions, ‘talk 

the talk’ of DE&I through their mission and vision statements, organisational edicts, newsletters and other 

media communications. But are they aware of how to truly implement the values of DE&I in an 

organisation from a systemic perspective? One way of finding out is through examining how the 

organisation 1) seeks diversity of people, perceptions, experiences and thoughts; 2) treats every individual 

equitably, including when it comes to compensation, access to information, opportunity to learn and job 

advancement; and 3) provides an inclusive culture in which all individuals feel confident in having their 

ideas heard before decisions are made. Typically, the ways used to diversify organisations include quotas 

or increases in the number of individuals from traditionally under-represented groups in hiring and-or 

management. Those groups include under-represented minorities (URMs), such as African Americans, 

Latinx, Native Americans and Pacific Islanders. Also included are those representing other cultures (for 

instance, Asian cultures), women, those with disabilities and those from the LGBTQ+ community. Through 

the creation of diversity and inclusion officers, organisations can create the appearance of diversity in the 

quota game. One multi-billion dollar corporation created a chief diversity officer position on a salary of 

just over US$200,000 but with an annual budget of only US$100,000. Filling the position with a minority 

allowed the organisation to show higher diversity at the executive level, but an annual budget of 

US$100,000 is a joke. It places an individual in a role with very limited ability to make an impact. Could 

that be the intention? Box ticked! And what about leveraging diversity of experience and thought? How 

are they honoured in the workplace? 

Read more here 

3. KT Press 

Qualified But Unskilled:  Lack of Hands-on, Soft Skills Affecting TVET Graduates (Rwanda) 

The easiest way to secure a job or acquire skills and experience at leading hotels is by interning with them 

but how do you get the opportunity, later on the desired skills to get you the job? Players in the education 

sector say limited access to internship opportunities in ‘big and luxurious hotels’ is a challenge for students 

pursuing catering courses from Technical and Vocational Education and Training (TVET) schools across the 

country. Partners in education, working hand in hand with the government to fill the skills gap, say 

catering students have failed to secure internship opportunities in ‘luxurious hotels’ including the five-

star hotels, thus lacking skills and practical experience required on the local and international labour 

market. The observations were made during a talk show which aired on KT Radio on Tuesday on the role 

of TVETs in equipping youth with employable skills. The education partners further noted that catering 

students are supposed to obtain high standard skills and experience in ‘big hotels’ to qualify for jobs in 

the hospitality industry that are announced at the local and international scene. “For a student to get 

required skills and experience in catering, she/he is supposed to practice in big hotels that have high 

standard equipment used in the catering and hotel sector. Without these skills, it is hard to meet the 

standards of the same hotels,” said Steve Kamanzi, Chief of Party and Country Director Education 

Development Center (EDC). “They are not supposed to do internships in small hotels or restaurants, 

because they are supposed to have skills that will not only align with the place they intend to work, but 

also compete on the global labour market,” said. Kamanzi said that young people in the hospitality and 

https://www.universityworldnews.com/post.php?story=20210706110219143
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catering sector are supposed to have employable skills required locally and internationally and be able to 

work in five-star hotels and other high-ranked hotels. “However, most local TVET schools cannot afford 

to have all the standard equipment used in the catering services,” Kamanzi said. Kamanzi noted that to 

pursue a catering course, students are supposed to have the learning materials, but they are expensive, 

thus requiring parent’s intervention and financial support. “For every lesson in cooking, every student is 

supposed to have all the ingredients required to make a specific meal. This is expensive and a big challenge 

for students, it requires parent’s support because schools cannot afford such costs alone,” Kamanzi 

added. Kamanzi made the observation during the KT radio’s program that aims to improve the quality of 

TVET schools in the country. The program was aired on KT radio in partnership with education partners 

sponsored by Mastercard foundation. The program (TVET skills improvement) brings together education 

stakeholders, including the technology entrepreneurs, technology policymakers, and Tech consumers to 

discuss how to improve the quality of vocational skills. 

Read more here 

 

4. University World News 

Partnership aims to support universities with e-learning (Africa) 

The Association of African Universities has launched an initiative with a private partner to provide 

universities, academics and students on the continent with access to a low-data online learning 

management system that could provide support amid the ongoing migration, due to COVID-19, to a 

blended and online learning environment. The Association of African Universities (AAU), in collaboration 

with eLearnAfrica, has launched a learning management system that has been specifically designed to 

serve universities on the continent by making remote learning tools available to academics and students. 

 The platform, AAU-eLearnAfricaLMS, was launched on 7 July, during the AAUs’ 15th quadrennial general 

conference themed ‘The Future of African Higher Education’. This comes at a time when higher education 

leaders and academics have highlighted significant challenges related to online learning in the face of 

COVID-19. During the conference, which started on 5 July, presenters have highlighted poor digital 

infrastructure, a lack of affordable internet access and data and devices as well as the capacity of both 

students and faculty to optimally function in the online environment. Against this backdrop, higher 

education leaders have also called on governments to display political will to address some of these 

concerns. Failing that, they could be complicit in the devastating consequence that a lack of investment 

in higher education could have on Africa’s development. Nodumo Dhlamini, the director of information 

communications technology services and knowledge management at the AAU, said the new platform will 

give African universities more options. According to Dhlamini, the AAU hopes the partnership will give 

non-traditional students flexible learning opportunities and give disadvantaged communities access to 

higher education. She explained that the new partnership will allow universities to expand their course 

offerings and even grow class sizes without the physical presence of students. “Courses are user-friendly 

and available in mobile format, to accommodate people who do not have computer access,” said 

Dhlamini. According to Esther Karimi Malia, the learning management systems implementation leader at 

eLearnAfrica, the new platform will provide African universities with free web-based solutions that will 

enable them to incorporate blended and online learning into their academic programmes. She said during 

the launching ceremony that, by working with African universities, the aim was to serve African students 

and societies on the continent. The company eLearnAfrica, an online education platform, focuses on 

expanding access to educational and professional development opportunities. It has been partnering with 

https://www.ktpress.rw/2021/07/qualified-but-unskilled-lack-of-hands-on-soft-skills-affecting-tvet-graduates/
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universities to digitalise programmes and make them available on the platform. Malia said the idea of 

setting up the system is meant to revolutionise traditional educational delivery models by providing access 

to distance-learning resources that would increase the market value of university graduates by providing 

quality education through world-class learning technologies. 

Read more here 

5. Inside Higher Eds 

Closing Higher Education’s Equity and Achievement Gaps (Global) 

Mark Twain told a story about going to Heaven, where he asks to meet the greatest author who ever 

lived. He contemplated who he might meet, only to be introduced to a farmer who had never written or 

published anything. How could this possibly be? Because in Heaven, greatest is defined by what would 

have been, had the circumstances only been different. I’ve been fortunate to have many stellar 

students. As a teaching assistant at Yale, I taught an undergrad who won the Pulitzer Prize three years 

after he was in my section. I knew at the time that he was bound for great things, and that my job was to 

get out of the way. I also had many graduates of elite boarding schools who possessed extraordinary 

polish and verbal facility. But many of the best students I’ve ever taught were diamonds in the rough, 

whose life experience and talent allowed them to read texts and draw conclusions in wholly original 

ways. Those rough-cut diamonds shared certain common traits: Not polish, self-confidence, or incredible 

verbal skills, but determination, passion, engagement, curiosity, and imagination. My responsibility, then, 

was to teach and mentor: Not simply to convey information, but do everything in my power to refine their 

skills and provide the kind of feedback that would allow them to realize their potential. If you truly believe 

that talent is widespread but opportunity isn’t, then your primary task as an instructor is to help students 

achieve their promise. Inequalities exist in every facet of higher education. In terms of per student 

spending on instruction and support, cost after financial aid, retention and graduation rates, and access 

to high demand majors and admission to the most selective, well-resourced campuses, American colleges 

and universities are among this nation’s most stratified institutions. But of all of higher education’s 

disparities, among the greatest has its roots in differences in students’ preparation for college. Some 

students, many admissions officers and faculty members believe, are simply more college ready. They 

have richer vocabularies, greater cultural literacy, and more fluent writing skills. Their preparation for 

demanding coursework in math, chemistry, and physics is much more advanced. This is undoubtably 

true. But this doesn’t mean that they’re smarter or possess greater academic potential. Nor does this 

imply that their insights are more acute or their intellectual contributions superior. Rather, they’re 

rounding third base while their less well-prepared counterparts struggle to reach first. Lest I be 

misunderstood: I am not arguing that, given the right support, all students can succeed equally. But I do 

want to argue along the lines of Caroline Hoxby that many more students have the potential to achieve 

high levels of academic success; that too often those students miss out on that opportunity for reasons 

that have nothing to do with innate ability but, rather, because of the high schools they attended and the 

enrichment opportunities they were denied. 

Read more here 

 

 

https://www.universityworldnews.com/post.php?story=20210708121645836
https://www.insidehighered.com/blogs/higher-ed-gamma/closing-higher-education%E2%80%99s-equity-and-achievement-gaps-0
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6. Daily News Egypt 

BEBA reviews future of digitisation in education at Virtual Education Week (Egypt) 

The British Egyptian Business Association (BEBA) has reviewed the future of digitisation in education on 

the second day of its first Virtual Education Week. During the review, the association tackled different 

approaches to support the higher education system in Egypt, including the Future of Digitalisation in 

Education as a Step towards Achieving Vision 2030. The successful webinar featured a number of experts 

and industry leaders, including: Dr Ashraf Abdelwahab, Digital Transformation Director, Public Sector at 

SAP Egypt; Ahmed Tolba, Professor of Computer Science Faculty of Computer and Information at 

Mansoura University; and Doaa Farag, Operations and Development Manager at Vodafone Egypt 

Foundation. Tolba pointed out the advantages and disadvantages of online learning, based on his 

experience after implementing the e-learning approach in Mansoura University during the novel 

coronavirus (COVID-19) pandemic. Among the disadvantages of the e-learning model is that it is prone to 

technical issues, due to poor infrastructure. It also requires more dedication from the students, as well as 

the instructors. It is noteworthy to mention that, since 2003, Tolba has one of the pioneers in 

implementing the e-Learning model at Mansoura University. However, he believes that in order to 

properly implement this model in Egypt, students must first be prepared, and provide them with all of the 

resources to get the ultimate benefit from this new learning model. “Of course, there are some challenges 

concerning the implementation of the e-learning model in Egypt such as the lack of physical interaction, 

the poor infrastructure and security systems, adapting to the changes caused by the pandemic, and the 

lack of appropriate assessment tools to measure the student’s progress,” said Abdelwahab. He added that 

Egypt needs different and appropriate educational delivery models and systems, to deliver the ultimate 

e-learning experience.  For her part, Farag said, “We were moving towards online learning in Egypt even 

before the pandemic started.” Since its inception in 2003, the Vodafone Egypt Foundation has focused on 

education to ensure providing access to high quality educational opportunities to all the social classes, 

especially for underprivileged students.  This was achieved by offering various projects to eradicate 

literacy, renovate schools and train teachers as well. The Taaleemy educational platform was launched, 

in collaboration with strong educational content providers, to target the whole educational ecosystem 

including students, parents, and teachers. 

Read more here 

7. Engineering News 

STEM skills important for Africa to realise growth opportunities (South Africa) 

Science, technology, engineering and mathematics (STEM) skills and education are a key lever for 

economic transformation and will form the foundation of the future workforce to 

support sustainable growth and development on a continent targeted for its investment potential, 

says engineering services firm WSP in Africa MD Mathieu du Plooy. With an estimated 20-million young 

people a year expected to join the African workforce over the next two decades, it is something that must 

be addressed if the continent is not to miss out on the opportunities for growth and employment provided 

by the Fourth Industrial Revolution. However, with specialist skill shortages and a constant need to recruit 

talent, addressing the problem means providing openings for young people as they start their careers, Du 

Plooy notes.n“Fortunately, pressure on organisations to do more about their environmental, social, and 

governance responsibilities means initiatives in STEM education can be targeted to not only deliver the 

skills development needed for young, aspiring professionals, but also to help reach their fiduciary goals. 

https://dailynewsegypt.com/2021/07/10/beba-reviews-future-of-digitisation-in-education-at-virtual-education-week/
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"This will require organisations across industry sectors to focus beyond short-term needs that show 

immediate economic benefits and incorporate a longer-term vision of how fundamental change can be 

applied across the skills development value chain," says Du Plooy. He notes that companies have, in recent 

months, been rethinking traditional business practices and approaches, including the skills they require 

to remain relevant. This reinvention can also enable improved regional collaboration between countries 

on the continent. For example, South African skilled professionals could bring their experience to bear 

on infrastructure development projects across the continent in places where large-scale infrastructure is 

being newly implemented, he says. “If more countries look at ways of working with their neighbours to 

develop regional zones of STEM expertise, the continent will be able to drastically reshape how it goes 

about skills development, training and even job creation." 

Read more here 

8. Times Higher Education 

Harvesting sustainable bioresearch  

It’s essential to Qatar University’s vision and mission to be a catalyst for sustainable development, helping 

the country to diversify away from its roots in oil and gas. Research into bioresources plays an important 

role in achieving that goal, whether that is by investigating alternative sources of fuel or ensuring that the 

population has a secure supply of food in the long term. The university’s Centre of Sustainable 

Development aims to ensure that Qatar makes the most of its natural resources in a sustainable way. The 

centre performs research into food and water security, renewable energy, the governance of natural 

resources and waste management. Because of water scarcity, limited arable land and high temperatures 

in Qatar, securing a sustainable food production pipeline is challenging. Consequently, this is a high 

priority for the centre, and a new plant is currently under construction in the north of Qatar for the 

production of food, fuel and health products. One of the most important research initiatives is the Algal 

Technologies Programme (ATP), led by Dr Hareb Mohammad Al-Jabri and his team. Qatar’s environment 

offers a unique biodiversity in terms of the presence of microalgae and cyanobacteria – a type of 

microorganism that thrives on sunlight and CO2 – and ideal year-round growing conditions due to its hot 

and dry climate. “We want to take advantage of the high temperatures, abundant sunlight and saline 

water we have here in Qatar,” explains Dr Al-Jabri. “All these conditions make cultivation of traditional 

crops challenging, but microalgae can thrive under our conditions, and can be a great alternative source 

of food and feed.” The ATP covers five key areas of research: culture collection (comparing different algae 

species); biofuel (converting biomass into carbon neutral fuel); environment and bioremediation (carbon 

capture and wastewater treatment); health (utilisation of algae in health foods or supplements) and 

animal feed. Microalgae are being investigated as a source of feed for both poultry and fish (aquaculture), 

because researchers believe that they have the nutritional potential to provide necessary proteins, lipids 

and carbohydrates without requiring arable land or fresh water to grow. In 2011, researchers at the centre 

began investigating different strains of algae from the local environment – their growth patterns, 

biochemical composition, the types of conditions in which they grew best. The ATP now houses more than 

200 different algae isolates sourced from the Qatar environment in its Culture Collection for 

Cyanobacteria and Microalgae. Among its discoveries are “super strains” that contain higher levels of 

protein, fatty acids and carbohydrates, as well as secondary metabolites such as omega-3 fatty acids, beta 

carotene, and phycobiliproteins, which carry a higher market value. “To grow these, we need lots of sun, 

seawater, carbon dioxide, and any type of land,” he adds. “We can also recycle certain compounds from 

https://www.engineeringnews.co.za/article/stem-skills-important-for-africa-to-realise-growth-opportunities-2021-07-13/rep_id:4136
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industry, such as urea, which is typically regarded as waste and so can’t be sold on, but can be used as a 

source of nitrogen.” Urea can be supplemented to algae as a fertiliser, and is necessary to support its 

growth. 

Read more here 

9. Times Higher Education 

Is it a good idea to treat postgraduate researchers as staff? (Global) 

Are postgraduate researchers “doctoral students” or “doctoral candidates”? The difference might seem 

trivial, but it does matter, insisted Giulia Malaguarnera, president of the European Council of Doctoral 

Candidates and Junior Researchers (Eurodoc). “Doctoral candidates are, for us, all researchers enrolled in 

a PhD – naming them ‘students’ is a serious problem,” said Dr Malaguarnera, who believes this 

categorisation is unhelpful because it downplays the enormous range of professional tasks undertaken 

during a doctorate. “Considering the PhD as a study programme makes it seem that the PhD holders have 

no working experience, which is crazy after the amount of hours that they spend working,” she said. The 

recognition of PhD candidates as professional “employees” – a key objective of Eurodoc, which has 

been achieved in many European states – will “reduce researchers’ precarity and improve their 

employability in and out of academia”, insisted Dr Malaguarnera. This long-standing debate has also been 

revived this month in the UK with the launch of the University and College Union’s “postgraduate 

researchers as staff” manifesto, calling for PGRs to be given terms and conditions “comparable” to those 

of employees and for an end to any requirement to deliver unpaid teaching as part of a scholarship, 

bursary or stipend. The campaign’s objectives might seem uncontroversial – the European 

Commission stated that PGRs should be treated as “professionals” as far back as 2005 – but the early days 

of the pandemic, which saw PGRs quickly lose paid teaching duties amid budget cuts, has highlighted the 

need for reform, said the union. Even before Covid, serious problems of precarity-related stress were 

evident, Alex Kirby-Reynolds, a postgraduate researcher in the University of Sheffield’s department of 

sociological studies, told Times Higher Education. “I think funders and universities recognise that there is 

a lot of dissatisfaction with the current system, with mental health problems being endemic, and are keen 

to explore ways in which this might be addressed,” said Mr Kirby-Reynolds, who hoped to see the 

campaign spark a “conversation within the UK higher education sector between PGRs and key 

stakeholders around how we can move towards a system where the former have greater security”. The 

growing number of self-funded PhD students – only 22,000 of the UK’s 110,000 doctoral candidates are 

funded by research councils – who often rely, to varying levels, on teaching to maintain their studies, was 

a big reason why reform is needed, he added.  

Read more here 

10. Sales Force 

Rethinking Wellbeing in Higher Education (Global) 

Our students are struggling. Whether it’s a death in the family, financial difficulties, isolation, or anxiety, 

mental health and wellbeing issues on college campuses are on the rise. And while higher education 

leaders have put measures in place to help stem the tide, there’s much more to be done. In just six years, 

student anxiety in higher education institutions jumped from 17% to 31%, according to a study by the 

Healthy Minds Network and the American College Health Association. But it’s the COVID-19 pandemic 

that’s brought the issue to the forefront. In 2020, college students reported rapid spikes in anxiety and 

https://www.timeshighereducation.com/hub/qatar-university/p/harvesting-sustainable-bioresearch?mc_cid=2358ae5c99&mc_eid=42f674b686
https://www.timeshighereducation.com/news/it-good-idea-treat-postgraduate-researchers-asstaff?utm_source=newsletter&utm_medium=email&utm_campaign=editorial-daily


                                                        
 

Page 8 of 10                   The Regional Universities Forum for Capacity Building in Agriculture (RUFORUM) 
 

Issue 91 

 

 

depression, with 60% of students saying the pandemic has made it harder to access mental health care, 

according to the study. College applications from disadvantaged students fell 20%, according to the 

Common App, worsening the equity gap in higher education, particularly among Black and Latino 

students. And high school seniors said the pandemic made them feel less motivated in their college 

search, missing application deadlines due to mental health issues, according to a student survey by 

SimpsonScarborough. Students aren’t the only ones experiencing mental health and wellbeing challenges. 

While 70% of university presidents say their most pressing issue is student mental health, they rank the 

mental health of faculty and staff right behind it, according to ACE. Hiring freezes, furloughs, and layoffs 

have caused burnout, with faculty stating that the pandemic has caused them to think about retiring early 

or leaving teaching altogether. To give students what they need to thrive throughout their college journey, 

leaders agree that they should promote individual wellness and foster a campus culture that prioritizes 

wellbeing as a value. But it isn’t easy. Campuses dedicated to helping students achieve a state of wellbeing 

across multiple dimensions of wellness can help increase academic performance, retention, and 

graduation. Although most institutions are taking action, 50% of university executives say they need more 

tools to address student mental health on campus. In addition, global research by Salesforce.org shows 

that 32% of students want more wellbeing and mental health resources from their institution. To help 

meet the growing need for holistic student support, we’ve talked with higher ed leaders and gathered 

best practices for institutions of all sizes around culture, staffing, and technology. By taking wellbeing 

strategies to the next level, you’ll be on your way to making a real difference in the success of your 

students. “Over the last five years, the student mental health crisis created a challenge on campus. Schools 

couldn’t hire enough counselors to address clinical needs. So, to address higher levels of wellbeing among 

students, we suggest upstream solutions — like teaching students resiliency, stress management, and 

other behavioral changes — to help prevent more concerning downstream problems.” 

Read more here 

11. KBC 

UoN doubles fees as student enrolment dips (Kenya) 

New students enrolling into The University of Nairobi (UoN) will have to dig deeper into their pockets after 

the institution doubled fees to cushion it from a cash crunch brought about by a dip in student enrolment. 

The move by the university will affect postgraduate courses and parallel degrees. According to the 

University Council, students joining the university from August 2021 will now pay more for programs 

distributed in 14 cluster courses. The review of the tuition fees comes shortly after undergraduate 

students sponsored by the Kenya Universities and Colleges Central Placement Services (KUCCPS) opposed 

proposals by vice-chancellors to have tuition charges tripled to Ksh 48,000 annually. A two-year masters 

course in liberal arts courses such as Communication will now cost upwards of Ksh 600,000 from about 

Ksh 275 000 reflecting an increase of 118 per cent. Students pursuing medicine at UoN will part with Ksh 

3.8 million for the five-year course, up from Ksh 2.35 million. Law is charging Ksh 1, 020, 000 up from Ksh 

715, 500 while engineering courses will average Ksh 2.1 million from about Ksh 1 million. The cost of 

studying Engineering on the other hand has been raised by about a million. The Student Organization 

of Nairobi University (SONU) has however issued a 48-hour ultimatum for the fee to be reviewed claiming 

they were not consulted on the matter. On Friday, the University of Nairobi announced a restructuring 

plan in which all colleges and some offices were abolished while some functions were merged around 

faculties. In a briefing to the media and UoN community, the Chairperson of Council, Prof. Julia Ojiambo 

https://www.salesforce.org/wp-content/uploads/2021/05/edu-guide-rethinking-wellbeing-highered-051421-v1.pdf
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announced that various offices have been abolished; functions merged and that new functional positions 

aligned to the core mandate of the university have been created. “Some of the abolished positions are 

five Offices of the Deputy Vice-chancellors replaced by two positions of Associate Vice-chancellors,” 

revealed Prof. Ojiambo. “We have abolished all colleges and reorganized all functions around faculties 

which have been reduced to eleven to avoid duplication and functional overreach.” Prof. Ojiambo 

announced that all positions of Principals and Deputy Principals have been abolished and their roles 

reorganized under new positions of Executive and Associate Deans to align resources to the faculties 

where teaching and learning take place. “14 research institutes including KAVI, Wangari Maathai 

Institute for Peace and Environmental Studies (WMI), Institute of Development Studies (IDS) have been 

retained to continue generating knowledge for transformation of communities,” she added. 

Read more here 

12. Independent 

Gulu University claim their Covilyce 1 cures COVID-19 in 72 hours (Uganda) 

Three weeks ago, a group of more than ten scientists at the University started packing four different 

concoctions which they said they have been administering to Covid-19 patients in the community since 

January 2021. The herbs named Covilyce 1, which come in form of powder, nasal drops, (anal) 

suppositories and (syrup) linctus were formulated from eight different herbs. Dr. Alice Lamwaka, a senior 

lecturer at PharmBiotec revealed that they formulated the four products basing on their knowledge of 

herbs used in treating infections especially during epidemics and the fact that they already have a unit for 

traditional medicines at the University. Last month, the University said it had more than 70 potential 

Covid-19 herbs lined up for testing. The procedure was however interrupted by the current lockdown. 

However, Dr. Lamwaka said these particular herbs were not tested but were subjected to phytochemical 

analysis to find out what active ingredients are present in them and what diseases they can cure. Dr. 

Lamwaka claimed that the herbs can cure a user with signs and symptoms of Covid-19 between 12-72 

hours of getting treatment. Those with mild symptoms of Covid-19, she said, are given the nasal drops in 

their mouth, ears, and nose and get well between 12-72 hours. Patients whose infections have gone to 

their chest use the linctus which goes down through the systemic circulation. Those with co-morbidities, 

Covid-19, hypertension, asthma, ulcers, and diabetes, use the powder in combination with the linctus and 

nasal drops and cut off viral infection within 12 hours. Then patients who are unconscious, can’t swallow, 

on oxygen, or have difficult breathing, use the suppository which is administered via the rectum. Dr. 

Lamwaka said the good feedback from the community that the products work even on severely ill patients 

motivated the team to prepare all the different formulations. She estimates that more than 100 people 

have used these herbs since January 2021. However, Dr. Lamwaka said they are still manually pounding 

the herbs using mortar and pestle because they don’t have a grinder, and manually packing the herbs 

because they don’t have a production line. She said financial support is needed to help them produce 

enough for both national and international users.  

Read more here 

 

 

 

https://www.kbc.co.ke/uon-doubles-fees-as-student-enrolment-dips/
https://www.independent.co.ug/gulu-university-alleges-covilyce-1-cures-covid-19-within-72-hours/
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